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Local 979 Sets New Record For Toys For Tots Campaign 
Union Donates $17,245 to Marine Corps Fundraiser 

 

    The members of United Steelworkers Local 
979 showed up in a big way this holiday season 
to help others in our community.  Pairing with 
the Marine Corps for their annual Toys For 
Tots fundraiser, Local 979 raised a new record 
amount for cash donations to the fundraiser.        
 
    During a gate collection from our 
membership, the local collected $9,245.  
Arcelor Mittal then contributed $8,000 to make 
the total contribution to the Marine Corps’ 
event $17,245.  The Local also donated 7 large 
boxes of toys. 
    
    Toys for Tots Coordinator SSgt. Tethonia 
Blair thanked Local 979.  “We appreciate all the 
support and say thank you to the Steelworkers.  
Your donations are a big help to the program 
and for the children” said SSgt. Blair. 
 

     
    The event, put on annually by Sam Moyer 
and the Veteran’s committee, has continued to 
grow each year. 
 
    “Once again, we have shown the compassion 
that Steelworkers have for those less fortunate.  
I want to thank all who contributed to the Toys 
for Tots campaign this year.  A special shout 
out to those who volunteered and braved the 
cold at the gates to make this year another 
record breaker” said Vice President Moyer. 

Toys For Tots At A Glance 
USW 2018 Donation: $13,000 
USW 2019 Donation” $17,245 

    
Marine Corps Totals for 2019 

43,000 TOYS  GIVEN TO 37,000 KIDS IN 
CUYAHOGA COUNTY 

  

Left: A display of all the toys donated by members of Local 979.  Right:  Joe Venere, Arbert Gonzalez, Sam 
Moyer, Wally Harper, and Adam Vlainic present the check to the Marine Corps.  



  

Greetings Sisters and Brothers,  
 
     As we begin the new year, we 
do have some bright spots at the 
start. Our order books are very 
strong and stable, prices are again 
on the rise and production 
bonuses are up.  Although the 
company didn’t make any money 
in 2019, our plant did generate 
some level of cash toward the 
ArcelorMittal USA bottom line. Our 
man hours per ton are still world 
class and we still can compete 
with the mini mills. 
 
In 2019 and ongoing, we have 
been working to address some of 
the inequities in the Finishing 
Production Bonus plan and have 
presented the company with 
different proposals to fix those 
issues. Those proposals were 
soundly rejected. Also, last year 
we presented proposals for a labor 
grade increase for jobs in Steel 
Producing and in the Quality 
Department through the Incentive 
and Job Classification Committee. 
Those proposals were rejected as 
well. And oddly enough, we 
attended a partnership meeting in 
Pittsburgh without a partner 
because the company didn’t 
participate. 
 
Every plant is experiencing the 
same types of issues we are having 
in Cleveland.  It is becoming more 
and more apparent that the 
company feels that we achieved 
far more in the 2018 Labor 

Agreement than they wanted to give 
and as far as they’re concerned we 
don’t have a lot coming. I can tell you 
that I have heard the statement “you 
have pensions, you got raises, and 
you have good healthcare, it’s a non-
starter with me.” I tell you this not to 
be incendiary, I tell you this to 
summarize what surrounds some of 
the issues we, committeemen 
included. are having while 
representing you. We have your back, 
don’t lead with your chin. 
  
This month I would like to talk about 
your Safety Advocates. As you are 
aware, your Safety Advocate 
performs a specialized function. They 
are the liaison between you and the 
company. Although it's always ok for 
you to, talk to your managers about 
safety, use your stop work card, or 
point out any safety issues or 
concerns that you have to your 
supervisors, don’t argue with the 
managers. That’s where your Safety 
Advocate is supposed to step in. 
Whether you have a suggestion, an 
issue, or even a basic concern about 
safety, take it to your Safety Advocate. 
They represent you not the company. 
Please remember this, Advocates 
can’t address something if they aren’t 
aware of it. Keep in contact with them 
and communicate your concerns. 
 
The company is now on the verge of 
going to discipline for violation of 
their safety policies. While I do not 
agree with discipline, I do agree with 
the company on one point they make.  
That point is, we do have far too 
many preventable injuries. In 
context, the term “preventable injury” 
means it should not have happened. 
Overlooked tripping hazards, 
obstructed walkways, unsalted areas, 
or not properly wearing the safety 
equipment the company is required 
to provide us are just a few of what 
could have been easily corrected 
issues that have resulted in injuries 
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over just the last 2 months. It’s not 
hard to work safe and NO STEEL is 
worth being made if someone must get 
seriously injured in producing it. 
 
The company was recently fined more 
than $225,000 by OSHA for severe 
safety violations. OSHA asked the 
company for their records of discipline 
for employees violating safety rules. 
They could not produce any such 
records. The company has not 
disciplined anyone for working 
unsafely for a very long time and now 
they may be forced to do so. I know 
that you get tired of hearing about 
safety, but I tell you this as a brother. 
We don't want people getting hurt, or 
even worse, disciplined, for violating 
safety rules but now it's coming down 
to that possibility. 
 
The point Brothers and Sisters is this, 
our labor agreement requires the 
company to provide a safe work 
environment.  Keep your eye out for 
hazards and ask to have them 
corrected. If you see someone in 
harm’s way, please tell them. If they get 
pissed off it’s ok because lives have 
been saved by those types of caring 
actions. If your safety equipment is 
worn out, get it replaced. If you’re not 
sure that a job is safe, ask someone. All 
of us have someone that cares enough 
to want us to come home in the same 
manner we left for work in. Don’t 
disappoint them. 
 
In closing, I want to thank and 
congratulate Rich Dingess, Safety 
Advocate for MEU and Dave Dobrovich, 
Safety Advocate for #1 Steel Producing 
on their on their retirements. These 2 
brothers have done a great job and 
have dedicated their safety careers to 
helping keep those in their respective 
departments out of harm’s way.  
 
In Solidarity, 
Dan Boone 

 

Letter From The 
President 

President Dan Boone 

A Letter From the President 
 

 

Letter From The President 



            

  

I am very pleased to see the 
Local Union go with a 
newsletter. I certainly feel the 
more information that is out 
there is a good thing not a 
negative thing. A newsletter 
sounds like a great idea to 
help get this information out 
to the membership. Look for 
my USW Local 979 Grievance 
Chair page on Facebook as 
well. 
 
Are you an “Objective” or 
“Subjective” reader? Objective 
is defined: (of a person or 
their judgment) not 
influenced by personal 
feelings or opinions in 
considering and representing 
facts. Subjective is defined: 
based on, or influenced by 
personal feelings, tastes, or 

 
 
How many of you have read 
the entire contract? How 
many of you have read it 
more than once? Have you 
read the letters in the back as 
well? These offer more 
clarification on some of the 
items in the main body of the 
Basic Labor Agreement. Often 
times, folks read one portion 
and they think that this 
answers their question when 
in reality, there are other 
passages that give more 
detail and put what they 
perceive as the correct 
answer in doubt.  
Do you realize further that 
Arbitration rulings that do 
not show up in the agreement 
do a  great deal more to 
define the BLA as well? The 
broad strokes of the Contract 
are refined in Arbitrations 

 

A Letter From The Grievance Chairman 

 

 Greetings, 
I am sorry that I don’t have a 
report for you this month.  I 
was not able to complete one in 
time for printing due to the fact 
that OSHA has been in every 
part of the plant almost every 
day, in different areas doing 
inspections and conducting 
interviews about the 57 
complaints that were filed 
regarding fall protection in our 
plant.  I would like to remind 
everyone that with the weather 
changing, and the nights 
getting colder, people are 
turning to space heaters again. 

if needed, most only have a 
nine year life.  Remember to 
have at least one CO 
detector on every floor.  
 
In Solidarity, 
Tony Pasquale 
Safety Chairman 

 

    I had the opportunity to 
participate in a 1st Step 
Grievance in one of our areas. 
It was filed by someone that I 
don’t believe ever filed before. 
The original question 
concerned the OT distribution 
agreement that dictates how 
to fill and etc. Seems she is the 
only one on her turn trained 
for a job so she is the only fill. I 
can’t tell you how pleased I am 
that she filed! It started a long 
and thoughtful discussion that 
I hope will help all of us and it 
was an opportunity to 
experience being a part of a 
Union.  
 

    Ultimately the issue is not 
about the policy, although 
quickly a few inconsistent 
applications were identified 
and we will insist it be applied 
the same. The issue is people. 
We do not have enough. 
Shocker! I know. The bosses 
know too, but their solution is 
to manage the deficiency to 
meet their needs our solution 
is and must be different.  
 
    Each of us must (whether 
you like it or not) demand our 
training, demand our move 
ups and demand that job  

openings get bidded and filled.    
When we don’t, we help them 
get by with less people. You 
should not have to demand 
training to be trained. It is a big 
part of the Contract and if they 
are not training, you file a 
grievance.  
 
The analogy I use is, if we need 
to get a ton of steel out each 
day and that takes 5 people. If 
we are lacking 4 people and at 
each station you do it all by 
yourself and the ton of steel 
gets delivered. Chicago is 
happy. They got their ton of 
steel. Madar and Palmer look 
like geniuses because they got 
it out in 24 hours and paid less 
people to make it. The only 
unhappy person is the one that 
had to do all of the other jobs 
to get it done. 
 

File Grievances on your rights. 
Look on your Local Union 
Phone list and find out who 
your training representatives 
are and request that they come 
to your area. 

 Let them know what training 
is needed. I guarantee you the 
bosses meet with them 
monthly and then they get to 
determine what the priorities 
are. Discuss it with your Area 
Rep! 
 
The definition of Insanity is 
doing something the same 
way over and over and 
expecting a different reaction. 
Stop being insane. 
Comfortable is great but at 
some point, the 
circumstances change and 
then you are the 
uncomfortable one.  At some 
point it impacts all of us.  
 
I am proud that this member 
took the time to complain and 
put it in writing. That is the 
only way to precipitate 
meaningful change.  
 
Fraternally,  
 
AZP 
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Grievance Chairman Tony Panza 
Tony Panza 

“You should not have to demand training to be 
trained. It is a big part of the contract, and if 
they are not training, you file a grievance.” 

 

 

Local 979 Grievance Committee 
 

Chairman: Tony Panza 
Zone 1:  Sam Moyer  Zone 2: Jon Pellegrino 

Zone3:  Dicky Peskar  Zone:4  Mike Deighton 
Zone 5: Rich Nagg  Zone 6:  Jack Sabolich 
Zone 7: Chris Pirro  Zone 8:  Matt Mahon 

Zone 9: Damion Threatt 



 

 

  

Safety Chairman Tony Pasquale 
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A Letter From The Safety Chairman 

 
Dear brothers and sisters,  
 
I would like to wish everyone a 
belated Merry Christmas and a 
Happy New Year. I would like 
to start off by saying that 2019 
was not a happy year 
regarding safety in the Valley. 
In your area you will find the 
OSHA 300a form that the 
company is required by law to 
post. It will be posted from 
2/1/2020 – 4/30/2020. 
  
It simply states that we had 11 
cases away from work, 12 
cases of job transfers or 
restrictions, and 17 other 
recordable cases. For a grand 
total of 40 recordable cases. 
This led to 733 days away 
from work and 455 days 
restricted, and that is with the 
employee head count being 
1770 people. A total of 
3,398,915 hours worked in 
2019. 
  
Local Union 979 has tried to 
work with/threaten/beg and 
in some cases have gone to 
outside agencies to make 
Cleveland a safer plant. In 
most cases the company will 
point out that every employee 
has a stop work card and it can 
be used whenever the 
employee thinks a job is 
unsafe.  
 
As steelworkers you have 
never needed a stop work card 
to refuse unsafe work; it is a 
bargained for right under our 
labor agreement. 
 

 
 
 
 
 
 
To all Local Union 979  
 
 
Members,  
 

“On-site Innovations” 
is the name of the company 
that runs our on-site clinic. 
The dispensary provides 
many helpful services to our 
members. With convenience 
being one of those services, 
however they are limited on 
what services they can 
provide. They generally do not 
have a doctor onsite. Most of 
the time they are staffed with 
an EMT (emergency medical 
technician) to assist you. They 
also do not have an x-ray 
machine on-site.  

While we can assure 
that the clinic will give you the 
best possible care and advice, 
they are still limited on what 
help they can provide. 
Therefore, union leadership is 
advising its members to see 
their primary care physician, 
urgent care, or emergency 
room doctor if you do not 
agree with your diagnosis 
from the clinic. Make sure you 
tell the clinic that you intend 
to see your provider.  It is 
always best to follow up with 
a doctor that is not associated 
with the company. Make sure 
to tell the doctor that the 
injury is work related, and 
therefore a workers’ 
compensation case. Even if 
there is no injury the union 
will fight to have the bill paid 
as a workers’ compensation 
case. 

 
 In Solidarity,  
      Tony Pasquale 
 

Important Message 
About the  

ARCELOR MITTAL  
ON-SITE CLINIC 

Article three section C gives us 
that right when we act in good 
faith. While we all know this 
to be true, we also know, that 
the company is well aware of 
unsafe conditions or 
equipment and yet still assign 
our members to preform 
unsafe work. 
 
We must do a better job in 
calling the company out in 
these cases. A HIRAC lite done 
before each job will help 
identify these hazards. If a 
hazard cannot be controlled 
the job cannot be performed.  
I would suspect that the 
company will be much more 
willing to listen to employees 
concerns this year than last 
year. 
 
I have talked to a lot of people 
last year about our safety 
culture in Cleveland, and some 
think that it is the new people 
that do not get it because of 
lack of experience and 
training. To the people who 
think it is the older employees 
who are complacent on their 
jobs and think they know so 
much they can bypass basic 
safety rules. I do not have the 
answer, but I do know that we 
must do a better job of looking 
out for ourselves and our 
coworkers. Every job in this 
valley can be done safely. If 
you can go a day or a week 
without getting hurt, then you 
can go a moth or a year 
without getting hurt. Let’s 
make it happen. You give 
enough to this company in 
time, sweat, and tears. Time to 
keep the blood to ourselves. 
We can have a better year this 
year if we just think about 
what we are doing before we 
do it. Remember we are our 
sisters and brothers’ keepers.  
 
In Solidarity,  
 Tony Pasquale 
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Brothers and Sisters, 
 
The Veterans Committee is looking to build our ranks.  All Veterans are being asked to submit their contact 
information to me so that I can build a roster of 979 Veterans for future correspondence. 
Please text or email your name, phone number, email address, department, and branch of service you were, or 
are currently affiliated with. 
This Committee's vision is “Veterans helping Veterans.”  Brothers and Sisters in our mill are top priority, 
followed by family, friends, and communities.  Help can mean many different things, and I want to collaborate 
with you on how we can help one another. 
If enough interest is shown, I'd like to have at least quarterly meetings. 
Even if you don't want to actively participate in the committee, please still send me your contact information so 
I can get important Veteran related news and information out to you.  
I look forward to hearing from my fellow Union Veteran Brothers and Sisters. 
 
Mike Galletti 
979 Veterans Committee Chair 
(216) 224-5940 
mjgalletti@gmail.com 
 

 

Next Generation 
 

 

Local School Can Food / Cash Drive 
 

Partnering with USW District 1, Local 979’s Next Gen 
Committee will be collecting canned food and small cash 

donations to give to 2 local schools for children who do not 
have food at their homes. 

 
Over the next few weeks, Next Gen members will be around the mill 
for small cash donations.  Canned food can be dropped off at the Hall 

Lobby in the Next Gen bin.  Your generosity and support is 
appreciated! 

To help out with this campaign or join Next Gen call: 
Rick Pietrick 440-570-0404 
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Veterans Committee 

FOR THOSE WHO SERVED OR WHO ARE SERVING OUR COUNTRY TO FIND 
CAMARADERIE, SUPPORT AND A WAY TO FIGHT FOR CORE ISSUES SUCH AS A 
FULLY-FUNDED VETERANS ADMINISTRATION OR PROTECTING AND CREATING 

FAMILY-SUPPORTING JOBS AFTER SERVICE. 
 

mailto:mjgalletti@gmail.com


 
 
 
 
 
 
  

Rapid Response 
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Happy New Year Brothers and Sisters.    
 
This year Rapid Response is looking to build on 
our success from last year.  While it is only 
January, the work doesn't stop.  Currently the 
House of Representatives is debating a pro-labor 
bill H.R. 2474 Protecting the Right to Organize 
Act.  
  
The PROAct will help level the playing field for 
those who wish to organize and form a union.  It 
will prevent employers from having captive 
audience meetings with their employees.   These 
are meetings the employees are required to 
attend forcing them to listen to company hired 
union busting consultants.  These consultants tell 
half-truths, outright lies, and often belittle union 
supporters.  If this bill is approved employees 
would no longer be forced to attend these 
meetings.  
 
Another area the PROAct will improve is justice 
for workers.  Often during an organizing drive, 
companies will fire an employee involved with 
the union drive.  This is done to intimidate 
others that are thinking about joining the union.  
While firing someone like that is illegal, 
companies continue to do it because there are 
few penalties for doing so.  The PROAct 
establishes civil penalties of up to $50,000 for  

  

employers who illegally retaliate against workers 
organizing.  It will also strengthen rules for getting 
the worker back pay.  
 
Members of the Rapid Response committee and 
several other USW locals met with one of 
Congressman David Joyce's aids on January 31st in 
Twinsburg.   We were talking about the PROAct and 
why it is needed.  You can participate in this action 
call by calling 866-202-5409.  This number will 
automatically route you to your representative's 
office. We anticipate this bill coming up for a vote 
real soon.  It is up to all of us to let our congressional 
representative know that their support for H.R. 2474 
the PROAct  is both essential and expected. 
 
In Solidarity,  
James Evanoff  
Rapid Response Chair 
 

 

 

Local 979 
Women Of Steel 

Women of Steel is an activist-arm of the USW that evolved from the early women’s 
caucuses that demanded that women have their rightful place in our union. Originally, 

WOS was designed as a Leadership Course for union sisters to learn how the union 
works and is still offered in each district annually, but now, the USW Constitution 

requires that each local union with female members establish a Local Union Women’s 
Committee. All female members of the USW are considered Women of Steel regardless 
of their union-position or the industry or service they work in, some are activists, and 

some serve on their local’s Women’s Committee. 
 

To Join Local 979’s Women Of Steel Committee: 
Call Nicole Perry at 216-496-2196 



 
  ACTIVITIES 

SAVE THE DATE!!! 

3-17-2020  
 

LOCAL 979 WILL BE MARCHING 
IN THE ST. PATRICK’S DAY 

PARADE DOWNTOWN 
 

This is a great Union and Family event.  
Friends and Family are welcome to attend 

and march.  More info to come! 
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Safe Jobs Now Act Representative Gonzales 

 
Senator Sherrod Brown 

 

 
Vice President At Large 

Roxanne Brown 

 
 
 
 

 

 
When: February 23, 2020 

Time: 8 a.m. – 11 a.m. 
Where: The Chalet 
9485 Eastland Rd. 

Strongsville, Ohio 44149 
 

Come on out to Local 979’s Second annual 
Toboggan Outing!  Breakfast will be served. 
This event is limited to 200 people so please 

respond ASAP.  Registration forms available in 
the Union Hall Lobby. 

 
If you have any questions contact: 

Wally Harper – 440-525-4657 
 

USW LOCAL 979 
Second Annual Toboggan Event 


