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Greetings Brothers and Sisters, 
 
Welcome to another edition of 
the Steel Valley News. Our intent 
is to provide you with accurate 
and recent information that is 
pertinent to you as an individual 
as well as a collective of our 
great local union. I try not to be 
repetitive in my reports, but 
some things are necessary. Once 
again, calls have been made to 
the snitch line and now we have 
multiple people in serious 
trouble for timecard issues. BE 
CARREFUL with the time clocks. 
There are cameras everywhere. 
Protect yourself.  It is important, 
especially when business is slow, 
that you follow the rules. 
 
Business: 
Our orders have been increasing 
in the last month, but the 
company is still losing money. 
The price of hot band coil has 
risen from its low of $440 a ton 
in early October to $490 in mid-
November. It appears that prices 
have bottomed, and suppliers 
are starting to increase their 
inventory. Aside from safety, 

which always has room for 
improvement, it was stated at the 
business review meeting in 
Chicago that the Cleveland plant is 
hitting its metrics in production 
and quality. We, the ones that 
make the steel, are the ones that 
make the Cleveland plant and its 
managers look like all stars. 
Cleveland has been the production 
leader in man hours per ton for 
many years. We compete and equal 
the mini mills. We should be proud 
of that fact and should strive to 
keep that distinction. This is our 
livelihood and although we feel 
underappreciated at times, we 
come to work for mainly one 
reason. That is to support our 
family, our loved ones, and to 
maintain a lifestyle supported by a 
good paying job. Support your 
union and your brothers and 
sisters. We’re all here for the same 
reason. 
 
Hiring: 
The applicants that applied for the 
2020 utility hiring pool are now 
being tested and if conditions 
continue to improve, we look for 
additional production people to be 
hired in the first quarter of next 
year. Also, as a result of the 
pressure applied through 
negotiation, the grievance 
procedure, and keeping 
contractors to a minimum, MTM 
and MTE, and specialty jobs such 
as Mobile Equipment, Stationary 
Engineer, HVAC, and the Railroad 
will also see an increase in 
numbers.  
 

Steel Valley News 
 

“Never Push Loyal 
Employees to the Point 
They No Longer Care.” 
 
That phrase is something that we, 
your leadership, constantly stress to 
management. An employee’s 
relationship with their manager sets 
the tone for their level of 
commitment to the company’s 
success. Disengaged employees can 
cost companies millions of dollars 
from lost productivity. Our company 
knows how important it is to have 
motivated, engaged employees, but 
in most cases, they fail to hold 
managers accountable for making it 
happen. In short, the partnership 
that existed from the onset of ISG is 
gone, Risk management, the 
willingness to run to failure, and 
reduced spending for the repair and 
maintenance of our facility is 
becoming the new legacy of 
Cleveland and the company. Every 
department is running on a reduced 
budget, getting by with less people, 
and overtime is higher than it 
should be. People are being 
stretched to the limit and successful 
bidders being held in their current 
departments for longer than 60 
days. We are a product of micro-
management at its finest. While it is 
true that the company is not turning 
a profit in the USA, I believe that is 
no reason to not invest in its 
greatest asset. That asset is you.  
 
HAPPY HOLIDAYS! 
In Solidarity, 
Dan 
 

 

Letter From The 
President 

President Dan Boone 

1     Steel Valley News    November 2019 

 

 

A Letter From the President 
 



            

  

I am very pleased to see the 
Local Union go with a 
newsletter. I certainly feel the 
more information that is out 
there is a good thing not a 
negative thing. A newsletter 
sounds like a great idea to 
help get this information out 
to the membership. Look for 
my USW Local 979 Grievance 
Chair page on Facebook as 
well. 
 
Are you an “Objective” or 
“Subjective” reader? Objective 
is defined: (of a person or 
their judgment) not 
influenced by personal 
feelings or opinions in 
considering and representing 
facts. Subjective is defined: 
based on, or influenced by 
personal feelings, tastes, or 

 
 
How many of you have read 
the entire contract? How 
many of you have read it 
more than once? Have you 
read the letters in the back as 
well? These offer more 
clarification on some of the 
items in the main body of the 
Basic Labor Agreement. Often 
times, folks read one portion 
and they think that this 
answers their question when 
in reality, there are other 
passages that give more 
detail and put what they 
perceive as the correct 
answer in doubt.  
Do you realize further that 
Arbitration rulings that do 
not show up in the agreement 
do a  great deal more to 
define the BLA as well? The 
broad strokes of the Contract 
are refined in Arbitrations 

 

A Letter From The Grievance Chairman 

 

 Greetings, 
I am sorry that I don’t have a 
report for you this month.  I 
was not able to complete one in 
time for printing due to the fact 
that OSHA has been in every 
part of the plant almost every 
day, in different areas doing 
inspections and conducting 
interviews about the 57 
complaints that were filed 
regarding fall protection in our 
plant.  I would like to remind 
everyone that with the weather 
changing, and the nights 
getting colder, people are 
turning to space heaters again. 

if needed, most only have a 
nine year life.  Remember to 
have at least one CO 
detector on every floor.  
 
In Solidarity, 
Tony Pasquale 
Safety Chairman 

 

 I think it is appropriate to 
discuss time. Not as in a “Brief 
History of” by the late Doctor 
Hawking.  Instead, in reference to 
time on the job. 
 
By now we all understand that 
we are obligated to punch In and 
Out. Why is there an In and Out? I 
can only surmise that it is so the 
vendor can sell more card 
readers to our Employer. We had 
readers back in the day and only 
needed one. That was back in the 
day of the mimeograph machines 
(look it up) so I believe the 
technology held up (on the card 
readers not the mimeograph 
although I still smell that 
acetone). 
 
For people that are on relief jobs; 
you are entitled to relieve (on the 
job) up to a half hour early. If you 
start at 5:00 am you can relieve 
your buddy at 4:30am. Let’s 
cover a few issues on the relief. 
“Provided the Employee has 
worked their scheduled total 
hours” Contract page 122 second 
to last bullet point for the entire 
language. Once relieved properly 
you can leave but still need the 
appropriate total number of 
hours on the job. Your relief is 
not late until your actual start 
time, in this case 5:00 am and if 
you eat time between  
 

4:30am to 5:00am then you eat 
time. There is no wash up time for 
relief jobs. If you work overtime 
that is not on your relief job 
than you need to work your 
schedule as non-relief people do 
and at that point you are eligible 
for wash up.  
 
Those on straight shift non-relief 
jobs (most are on days) there is 
no half hour relief time. We have 
negotiated what we are referring 
to “Grace Time”. That is to say, 
you still must be punched in prior 
to your scheduled start time, but 
as long as you are on the job 
within 5 minutes of the scheduled 
start time you are not considered 
late. 10 Minutes prior to the end 
of your shift, provided your work 
is complete, you are allowed to 
leave the job area and go get 
cleaned up. Wash up time does 
not allow those that choose to not 
wash up the right to punch out 
prior to their scheduled quit time.  
 
People are being told to just write 
in your scheduled start and end 
times on your paper time sheets. I 
disagree with this. I believe 
that you should be writing in 
your punch in and punch out 
times. In the event there is any 
problems no one can say you in 
any way falsified time. 
 

This requires that you fill out 
your time each day and you will 
need to remember the previous 
day you worked punch out time. 
Why are we using paper still? 

I think first and foremost 
because few had faith in the 
system. I hope it never goes 
away as it is a good way for you 
to track your time and move ups 
to higher paying jobs but if all 
you are doing is writing in false 
times then I see no point in 
using them.  But, until the 
Company directs you to stop, 
they should be filled out.   
 
We have been led to believe that 
failing to punch in or bad rings 
will until January be dealt with 
by means of a salary person 
talking to you about those rings. 
This does not mean that if they 
feel someone is stealing time 
that they will not exercise their 
rights to write up, suspend or 
fire someone. All it means is 
when January comes around the 
patience of discussing these 
with people will likely end.  
 
By the way leaving early or 
coming in late will show up in 
the attendance procedure as 
well. Imagine someone starting 
in January works a 4 on 4 off 
leaves 5 minutes early each day. 
I feel sure they will be docked; 
they will receive a write up and 
get 4 early quit occurrences. 
          

       CONT: on P.3 
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Grievance Chairman Tony Panza 
Tony Panza 

A Discussion on Time, Attendance, 
and Capital Offenses 
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GRIEVANCE  (Cont. from P. 2) 

 

They will in most cases not get 
any of these until well after the 
fact, so if you go into your next 
week of work and do the same 
now you are into time off for the 
attendance policy. Enough is 
enough folks. Show up, ring in 
before your start time, do your 
job, ring out at least 3-5 minutes 
past your quit time. You do this 
you will most likely have a long 
career here. If you forget you card 
at the gate you let the guard know 
your clock number but don’t stop 
there! Let your direct Supervisor 
know as well and/or put it on the 
shift report if there is one and 
don’t leave early! 
 
Some odds and ends from 
questions and cases:  
 
Page 128 in the Contract Book is a 
letter to Director McCall about 
Security. Security is to be treated 
like Supervisors. If you are asked 
for your name and clock number 
you are expected to comply. Just 
like Supervisors as well, if you 
have issues with Security 
respectfully request Union 
Representation. 
If you are asked to leave by a 
Supervisor as in sent home. 
Request Union Representation 
immediately and say nothing else! 
Do not try to talk your way out or 
continue with an argument that 
may have precipitated the 
request to leave. 
 

For all intent and purposes if you 
are being sent home you are 
suspended possibly with intent. 
If you are instructed to return 
the next day do so according to 
instructions but if you are not 
told to come back do not. Either 
way a meeting, I am sure, will be 
held prior to you returning to 
your job.  
 
CALL YOUR REPRESENTATIVE 
OR ME. 
 
Do not discuss whatever is 
occurring to your co-workers 
while you are out. As good 
Brothers and Sisters of the Local 
we should not be discussing this 
in the plant it never helps it 
always causes more problems.  
 
STOP CALLING THE SNITCH 
NUMBER ON YOUR BROTHERS 
AND SISTERS! CALL THE 
UNION LET US KNOW WHAT 
THE ISSUES ARE. THIS HAS TO 
STOP NOW! 
 
Finishing your job early and 
heading out to sit in your car to 
kill time is considered stealing 
time by the Company. You are, 
according to the policy, be on the 
clock and on your job during 
your work hours. Coming to the 
property but not going into your 
work area is considered stealing 
time as is leaving the property 
after clocking in without 
permission.  
 
Finally, the Company cannot 
preemptory fire anyone, that is 
to say you will be suspended first 
and afforded due process. If it is 
a non- Capital offense you can 
get Justice and Dignity which 
allows you to work while we  

work on the case. Capital 
offenses like stealing time, 
fighting, using controlled 
substances on the job and etc. 
(page 60 in the BLA) however 
are not eligible for Justice and 
Dignity. 
 
Realize this! Without J&D the 
normal time limits in the 
grievance procedure are: 
Meeting to be held within 5 
business days after grievance is 
filed; Company has 3 business 
days to provide a written 
response after the meeting and 
another 5 business days to 
provide minutes; Union has 5 
business days to make additions 
to the minutes; The 
International Rep will appeal to 
3rds Step within 5 business 
days, a meeting will be held 
within 10 business days, 5 
business days after this meeting 
the Company will provide a 
written response. 
 
Without counting Saturdays and 
Sundays (or additions to the 
minutes) we are looking at 28 
days! With the weekends we are 
looking at 35 or more. 
Arbitrations can take weeks or 
months to get and takes several 
months to get a judgement.  
 
Moral of the story is before you 
act think. Whatever it is, is it 
worth the potential time, money 
and headache.  
 
Fraternally,  
AZP 

Grievance 
Letter 

Continued 
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Next Generation 

 

INTERNATIONAL NEXT GEN CONFERNCE 
Local 979 Gives Back 
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Last week members of the Local 979 
Next Generation Committee 
attended the first ever International 
Next Gen Conference in Pittsburgh.   
    Over 900 Steelworkers from all 
over the United States and Canada 
traveled to Pittsburgh for the 
historic event. 
    Former International President 
Leo Gerard spoke about creating 
NextGen ten years ago out of a 
“necessity to engage and include our 
younger members”.  At the closing 
banquet, Gerard stated how proud 
he was to leave the Steelworkers in 
a good position, with promising, 
inspired, young members leading 
the way. 
    The conference and many 
workshops were filled with 
information and tools to utilize in 
our local. 
    The final day was set up as a “day 
of service”.  The 900 members 
organized into 5 groups and 
traveled to different locations 
around Pittsburgh to help the 
community.  Local 979 worked at 
the Boys and Girls Club cleaning and 
painting, repairing broken 
equipment, and creating Christmas 
cards for the children.   
    It was a great day for the 
Steelworkers and a great day for the 
children of Pittsburgh. 
    At these events,  you are able to 
meet members from across the 
country and share knowledge.  I 
learned many of our members are 
doing amazing things in their locals.  
Many others are fighting the same 
tough issues in the workplace as we 
are.   
    While at the conference, we spent 
time with our Brothers and Sisters 
from Burns Harbor and Indiana 
Harbor. They have many of the 
same concerns we do.  They face the 
same struggles regarding training 
and staffing we do.  Building these 
inter-local relationships will help us 
moving forward.  We plan to 
continue to communicate and work 
together on issues that mutually 
affect our plants. 
 
In Solidarity, 
Rick Pietrick 
NextGen Chairperson 
 

 

 

 

  

 
 

 

 

 

Members of Local 979’s Next Generation committee join hundreds of 
USW members at the Estelle S. Campbell Boys and Girls Club in 
Pittsburgh, PA for a day of service. 

 
If you are interested in educational opportunities, 

helping others, or learning more about how the 
Union works, Next Gen wants you! 

 
To join Next Generation call Rick Pietrick at 440-570-0404 



 
 
 
 
 
 
  

Rapid Response 
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In October, several members of Local 

979’s Rapid Response team were in Washington 

D.C. for the Rapid Response Legislative and 

Policy Conference.  650 Steelworkers, including 

75 from Ohio, were there for education and 

training on legislative issues.  The education was 

in preparation for lobbying on Capitol Hill.   

Three major pieces of legislation the 

USW supports were on our agenda.  H.R. 397 / 

S. 2256 The Butch Lewis Act which is a multi-

employer pension reform act.  Without the Butch 

Lewis Act, several multi-employer pension plans 

are in danger of failing.  Their failure could 

bankrupt the PBGC, which some of our 

members and retirees are collecting pensions 

from.  H.R. 2474 / S. 1306 The PROAct 

Protecting the Right to Organize.  The PROAct 

will strength the laws and rights of workers who 

want to form and a join a union.  H.R.1309 / S. 

851 Workplace Violence Prevention for Health 

Care and Social Service Workers Act.  This bill 

will create enforceable OSHA standards to 

protect workers in the Health Care and Social 

Services fields.  The largest segment of new 

USW members is currently coming from the 

health care field. 

On Monday October 28, conference 

attendees participated in a march through the 

streets of Washington D.C. to a rally in front of 

the Department of Labor.  The rally was for our 

Safe Jobs Now campaign that we worked on this 

summer.   The Safe Jobs Now campaign is in 

support of The Workplace Violence Prevention 

Act. During the rally, over 80,000 post cards 

were delivered to the Department of Labor in 

support of H.R. 1309 / S. 851 The Workplace 

Violence Prevention Act.  Local 979 collected 

almost 600 post cards in support of this law. 

On Wednesday October 30, 650 

steelworkers in USW gear were on Capitol Hill.   

Our strength in numbers was noticed in the 

Capital.   

Throughout the day people were asking why 

we were there because everywhere you looked you 

saw someone wearing USW gear. Local 979 

attended meetings with several members of the 

House of Representatives and / or a representative 

from the office.  The meetings were with Marcy 

Kaptur, Marcia Fudge, David Joyce, and Anthony 

Gonzalez.  Everyone from District 1 attended a 

meeting with Sherrod Brown.   

 Unfortunately, Rob Portman refused to meet 

with us. In addition, his office refused to schedule 

and send a representative from his office.   Since 

Rob Portman refused to meet with District 1, we all 

took time during Lobby Day to drop off our Safe 

Jobs Now post cards.  Most of the locals from Ohio 

were also taking pictures in front of his office for 

their own social media purposes.  The social media 

pressure was large enough, by the afternoon his 

office was calling USW asking why people were 

making the posts on Facebook and Twitter. 

The meetings we attended were productive, 

and the results show.  The Workplace Violence 

Prevention Act passed in the house last week.  The 

Butch Lewis Act passed in the house during the 

summer and the Senate is beginning to have debate 

about it.  The PRO Act is gaining more support 

every day.  The Rapid Response Committee 

encourages everyone to participate in Action Calls 

about legislation the USW supports and sometimes 

opposes.  Participating in Action Calls such as 

Making phone calls, sending emails and letters, and 

signing petitions / post cards are effective ways to 

communicate with our elected officials on issues.   

 
In Solidarity, 
James Evanoff 
Rapid Response Chair 
 

Hundreds of Steelworkers 
attend Rapid Response 

Conference  
in Washington D.C. 



 
ena  
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International Rapid Response Conference 

 

 

 

 

Safe Jobs Now Act Representative Gonzales 

 
Senator Sherrod Brown 

 

 
Vice President At Large 

Roxanne Brown 
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ACTIVITIES  

 

 

Mike Galletti 
 

Combat Engineer 
United States  
Marine Corps 

 
Chairman of Local 

979 Veterans 
Committee 

 
Craneman  

#1 Steel Producing 

 

          

 
Tyrone Horton 

 
United States 

Army 
101st Airborne 

Vietnam 
 

MTM 
#1 Steel Producing 

                                                    

 
 

Amanda Neall 
 

Sergeant 
United States Army 

National Guard 
 

Crane Operator 
#2 Steel Producing 

Kenny Crum 
 

Sergeant 
United States Army 

National Guard 
 

Operation  
Iraqi Freedom  

 
Crane Operator 

Hot Mill 

Local 979 Salutes the many Veterans of our Union. 
Thank You For Your Service 

 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

  
VETERANS 

8    Steel Valley News   November 2019 

 

     
 
 
 
 
    

                                                      
 
  
    

                                                    
 
 

                                                               

 
 

Jared Wood 
 

United States Navy 
Corpsman 

Iraq 
 

Quality 

 
 

Xavier Sanchez 
 

United States 
Army 

 
Crane Operator 

#2 Steel Producing 

 
Dave Jakubec 

 
United States 

Navy 
1968-1972 

Vietnam 
 
 

MTM 
Steel Producing 

 

 
 
 

James Zehnder 
 

United States 
Marine Corps 

 
MTE 

Powerhouse 
 
 

 
 

Rich Thombs 
 

United States 
Army 

82nd Airborne 
 

Pusher 
Hot Mill 

 

 
 

Tom Nerad 
 

United States 
Navy 

Seabee 
 

Ladle Prep 
Steel Producing 

 

                   
 Thank You For Your Service 



  VETERANS 
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Thank You For Your Service 

Justin Olszen 
 

United States 
Marine Corps 

8 Years 
Iraq 

 
Door Driver 

Hot Mill 

 
Chad Schmid 

 
United States 
Coast Guard 

 
MTM 

Iron Producing 
 

Jonathan 
Pellegrino 

 
United States 

Army 
Infantry 

Iraq 
 

Zone 2 
Committeeman 

Finishing Shipper 

 
Adam Scarbro 

 
United States 

Army 
 

MTM 
#2 Steel Producing 

 

 
Amanda White 

 
United States 

Army 
Military Police 

Officer 
 

Crane Operator 
Hot Mill 

 

 
 

Arbert Gonzalez 
 

United States Army 
 

Safety Advocate 
#2 Steel Producing 

 



 
 
 
 

 
 

2019 Annual 
TOYS FOR TOTS CHARITY DRIVE 

 

DEC. 11th  
PLANT WIDE  

GATE COLLECTION 
 

Donations and Toys can also 
be dropped off in the Union 

Hall Lobby. 

Announcements 
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