
 

 
  

SEPTEMBER / OCTOBER  2019   

Greetings Brothers and 
Sisters, 
 
With another summer closed 
out and fall upon us, I hope 
you all enjoyed the family 
outings that were put together 
for you this year. The Indians 
game was well attended, 
received great reviews, and 
everyone had a great night. 
The two Cedar Point dates 
also went very well and 
supplied beautiful lake views 
from the pavilion during 
lunch. We owe our thanks to 
the entertainment committee 
for the fantastic job they did 
organizing these events. 
Planning for next year’s 
events are already underway 
and we hope to continue to 
put forth events that you will 
enjoy.  Of course, we 
understand that because of 
scheduling, not everyone was 
able to take advantage of 
these events. Hopefully our 
future events will present an 

opportunity for those that could 
not attend our outings this year 
to participate in 2020. We are 
always looking for different 
things to do that will get 979 
members together in large 
groups. Events like this build 
unity and solidarity and 
fortunately, although we closely 
watch the union funds, the local 
can support these types of 
outings. 
 
Business: 
While business is currently 
slow, the situation is not dire. 
Orders are down, and you have 
seen restrictions placed on 
production. Although we are 
slow, at this time, no reductions 
in forces are being discussed. In 
the last month, we received 3 
large orders. Two orders were 
for 20,000 tons and one totaled 
30,000 tons. Cleveland is still 
the preferred plant for hot band 
and of course, advance high 
strength steel. While no one can 
predict when the market will 
rebound, our plant is still 
looked on favorably and I do 
believe that we will be able to 
weather this slowdown without 
severe negative consequences. 
Having said that, I will again be 
the broken record and ask that 
you do your best to make our 
products safely and right the  
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first time. Our plant remaining 
profitable, even when other 
plants aren’t, will play a large 
part in keeping us producing a 
great product. 
 
Hiring: 
I would like to welcome our 
most recent utility new hires. 
Our new brothers and sisters 
started on Oct. 7th. and let’s give 
our recent maintenance new 
hires a warm welcome as well. 
In early Oct. as you are aware, 
the company again took 
applications for the 2020 utility 
hiring pool. 170 applications 
were taken, and the pool closed 
out in 19 minutes. I convinced 
the company to not post the 
utility hiring in the newspapers, 
but again, it was well publicized 
on Facebook. Not posting the ad 
for utility in the papers should 
give us all a far better 
opportunity for the hiring of our 
relatives first although there is 
no guarantee that only relatives 
will be hired. Good luck to all 
that applied for employment.  
 
Contracting Out: 
The Contracting Out Committee 
will be implementing a far more 
aggressive approach to the 
contracting out of maintenance 
work in the plant. Allowing  
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A Letter From The President Cont. 

 

I am very pleased to see the 
Local Union go with a 
newsletter. I certainly feel the 
more information that is out 
there is a good thing not a 
negative thing. A newsletter 
sounds like a great idea to 
help get this information out 
to the membership. Look for 
my USW Local 979 Grievance 
Chair page on Facebook as 
well. 
 
Are you an “Objective” or 
“Subjective” reader? Objective 
is defined: (of a person or 
their judgment) not 
influenced by personal 
feelings or opinions in 
considering and representing 
facts. Subjective is defined: 
based on, or influenced by 
personal feelings, tastes, or 

 
 
How many of you have read 
the entire contract? How 
many of you have read it 
more than once? Have you 
read the letters in the back as 
well? These offer more 
clarification on some of the 
items in the main body of the 
Basic Labor Agreement. Often 
times, folks read one portion 
and they think that this 
answers their question when 
in reality, there are other 
passages that give more 
detail and put what they 
perceive as the correct 
answer in doubt.  
Do you realize further that 
Arbitration rulings that do 
not show up in the agreement 
do a  great deal more to 
define the BLA as well? The 
broad strokes of the Contract 
are refined in Arbitrations 
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excess contractors in many 
ways aids the company in 
avoiding the responsibility of 
properly manning the plant. 
The work is ours and the union 
will be claiming far more of it. 
Of course, this means our 
maintenance techs will be 
required to make up the 
difference in order to maintain 
the units to keep production at 
optimal levels. This approach 
has been discussed at the last 
few union meetings and it is 
the right thing to do. 
ArcelorMittal’s top 
management would gladly use 
all contractors and maintain a 
minimum hourly maintenance 
force if permitted. It is 
important that we protect our 
 

jobs.  Thank you all for being a 
part of keeping Cleveland the 
most productive steel plant in 
the world. The company 
knows that you are their most 
valuable resource even though 
it sometimes may appear that 
your contributions go 
unrecognized. Many thanks to 
the people that are purchasing 
American made USW 979 
apparel and other items from 
the 979 store. All items are 
sold at cost and it’s great 
seeing our local unions name 
out in the communities. 
Thanks to the 979-softball 
team for another good season 
and always remember, a union 
is only as strong as its weakest 
link. Never rat on a union 
brother or sister and always 
say good things about your 
union.   
 

Union.  One correction from 
last month’s news article. 
Angie Lee's phone number 
was misprinted. Her 
number is (440) 521-9008. 
Angie is the chairperson of 
the newly formed the 979 
LGBTQ+ committee. Angie 
invites anyone with 
concerns or questions to 
call.  
 
Thanks for reading my 
article, enjoy the October 
weather, and always think 
safety. Someone wants you 
home in one piece. 
 
In Solidarity, 
Dan Boone 
 

 Greetings, 
I am sorry that I don’t have a 
report for you this month.  I 
was not able to complete one in 
time for printing due to the fact 
that OSHA has been in every 
part of the plant almost every 
day, in different areas doing 
inspections and conducting 
interviews about the 57 
complaints that were filed 
regarding fall protection in our 
plant.  I would like to remind 
everyone that with the weather 
changing, and the nights 
getting colder, people are 
turning to space heaters again. 

The NFPA said that space heaters 
are the 2nd leading cause of house 
fires and 3rd for fire deaths.  
Remember to keep heaters at 
least three feet away from 
anything that will burn.  Keep 
children and pets away at all 
times and never leave 
unattended.  When it is time for 
bed, it is time to turn your space 
heaters off.  Gas heaters and 
wood burning stoves should be 
installed following manufactures 
instructions or have a 
professional install them.  
Remember to check CO 
detectors, and buy new ones  

if needed, most only have a 
nine year life.  Remember to 
have at least one CO 
detector on every floor.  
 
In Solidarity, 
Tony Pasquale 
Safety Chairman 

A Letter From The Safety Committee 

 

 



            

  A Letter From The Grievance Chairman 

    The years leading up to 1935 
saw some of the most violent 
confrontations between the 
forces of labor and those of 
business. Let us not forget that 
in addition to the local 
authorities, many Company’s 
had their own private police 
and security forces. Working 
people in America were 
already dealing with child 
labor, sweat shops, company 
stores, dangerous conditions 
and etc. In addition, Company’s 
were allowed to spy on 
employees, interrogate, 
discharge and black ball 
employees that were in favor 
of organized labor. Imagine if 
you can what it was like to live 
and work in those times. Shitty 
pay and little benefits. If you 
died in most cases nothing for 
your family.  
    In 1935 the Wagner Act was 
passed and many historians 
believe it was passed in part to 
try to stem an inevitable Labor 
Revolution. The National Labor 
Relations Act, as it is now 
known, was a lifeline to 
workers in the United States 
and was intended to level the 
playing field between 
Companies and Unions. It set 
the Labor Policy for the entire 
Nation, collective bargaining 
was encouraged and soon a 
multitude of Labor 
Organizations took to the 
plants and began to make life 
better for working people.  
The Act also established a 
National Labor Relations Board 
and a General Council both 
appointed by the President.  

The staggered term 5-member 
Board reviews Administrative 
Law Judge decisions upon  
request by a party and can 
uphold or overturn them. Of 
course, the Board can overturn 
Board law and set new 
precedent. The General Council 
oversees the regional offices, 
issues guidance (including 
General Council Memos) and is 
the final authority on 
investigation of charges and 
merit decisions.  
    Funny how the Wagner Act 
became the National Labor 
Relations Act by name. While the 
Labor Relations Management Act 
of 1947 became better known as 
Taft-Hartley. Taft-Hartley 
restricts the activities and power 
of Labor Unions and was actually 
passed over the veto of President 
Harry Truman. As well as 
limiting the types of strikes for 
instance, it also allowed states to 
enact Right to Work Legislation.  
The reason for the brief history 
lesson is that it is important to 
know where we were; as we get, 
where we are going. Since Taft-
Hartley there was a slow gradual 
erosion to the peak of Union 
Members until 1982. From 1983 
until 2010 a quicker drop. One 
can assume that The LABOR 
RELATIONS Management Act of 
1947 lead to the gradual erosion. 
Just as easily, I feel we can 
assume that the advent of 
“Supply Side Economics”, NAFTA 
and Globalization led to the 
more precipitous fall.  
    Currently the General Council 
that has been appointed is the 
same lawyer that was hired by 
President Reagan to fight and 
eventually win the case against 
the Air Traffic Controllers in the 
early 80’s.  A turning point in 
breaking unions. This General  
 

Council has already announced  
in his GC memo plans to look at a 
variety of issues including 
protected work stoppages, 
Weingarten and successorship to 
name a few. Not one of us should 
ever think that the rights we 
have are good forever. 
Recently the numbers of Union 
Membership have actually risen. 
Certainly not to a level we 
should crow about but there has 
been an increase. This is 
important because as other 
workers make more money and 
earn greater benefits it raises the 
bar for us all. It also creates 
more consumers who can 
hopefully buy what we make as 
well as increase tax bases which 
betters schools, cities and states.  
    I think in the 50’s, 60’s and 
early 70’s increases in pay and 
benefits occurred on a regular 
basis. The biggest organizing 
tool Unions had was the word of 
mouth of its members. When 
people were talking to friends, 
neighbors and families and they 
were asked about their jobs the 
mention of Union, raises and 
benefits came up. During the late 
70’s, 80’s and 90’s the 
contraction had the opposite 
effect and folks bad mouthed the 
Union.  
    As someone recently said to 
me “Suck it up buttercup”! A 
14% raise, still not paying for 
your health care! Working in a 
previously idled plant that was 
restarted with the Union! When 
you are out and about tell your 
folks about the positive parts of 
being in a Union. Ultimately you 
know that we are all better 
protected when we have one. 
Help them understand that.  
 
Fraternally,  
AZP 
 

 
“Not one of us should ever think that the 

rights we have are good forever.” 
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Grievance Chairman Tony Panza 
Tony Panza 
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Veteran’s Committee 

                  

 

 

 

 

 
 
 

 
 
 
 
 
 
 
 
 

 

Rapid Response 

Rapid Response 
Rapid Response is the Steelworkers’ non-partisan grassroots education, 

communication, and action program that provides the necessary structure to 
inform USW members about pending legislation concerning labor and work-

related issues.  Rapid Response provides opportunity for all USW members to 
have a strong voice and an active part in the legislative decisions that affect them, 

their families, their contracts, and their communities. 

To join Rapid Response or help with an action, contact James Evanoff at 216-789-3219 

NO MEETING IN NOVEMBER! 
New Meeting Time Starting in 

December 
5:45-6:15 p.m. 

 
 

 
The USW 979 Veteran’s Committee is looking to build the ranks.  If you would like more 

information about the committee, please call, text or email Mike Galletti 216-224-5940 or 
mjgalletti@gmail.com. 

 
Did you know beginning January 1st 2020 eligible Veteran’s will be able to shop at Exchanges 

and Commissaries nationwide?  Currently, eligible Veteran’s may only shop online. 
 

Christmas will be here before you know it, and that means Toys For Tots collections!  I’ve got 
some great ideas for this year, but I can’t execute them myself.  I’m calling on YOU to 

volunteer a couple hours of your time to help make this campaign a success. 
 
Semper Fi, 
Mike Galletti 
Chairman, Local 979 Veteran’s Committee 
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Next Generation 

VETERAN’S COMMITTEE 

 

 
  

They want to start with a little strike, 
pick on the GM/UAW?  Well, now you 
have a national labor movement.  
They messed up.  Look across the 
country.  All these Unions have come 
together.  We are going to start 
building momentum and then we are 
going to take the country back”  said 
Tiller. 
 
    Tiller prepared his members in 
Parma for 2 years to be ready for a 
strike of 6 months or more.  The 4 
weeks out of work have been an 
“eye-opener” for the membership.  A 
lot of younger guys who were against 
the Union, siding with management, 
have changed their tune.  Once the 
strike hit, those people saw all the 
support from Ford, the Steelworkers, 
Teamsters, Teachers, and Police.  I 
could go on and on with the Unions. 
They saw the support and they are 
getting it. They know what it’s about 
now.” 
     
    In our plant right now, we are going 
through a culture change with 
management.  Most of the decisions 
no longer generate out of Cleveland, 
but are dictated down from Chicago.  
The older, experienced managers who 

 

UAW ON STRIKE 
American Labor Movement on the Rise 

 

 
UAW Local 1005 Shop Chairman Al Tiller and members outside the 
GM plant on Chevrolet Blvd. in Parma.    
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went through the restructurings and  
and plant closures are retiring and 
being replaced by people straight 
out of college.   Every department in 
the valley is under-staffed.   
 
    USW International Vice President 
Dave McCall used to say “These are 
OUR mills.   The company CANNOT 
run them without us.”  As 
Steelworkers, one of our biggest 
assets is our KNOWLEDGE.  It is 
what keeps us strong.  It is what 
keeps Cleveland’s production world-
class.  We have to take our power 
back and OWN our knowledge.  In 
Maintenance, we have to get rid of 
the contractors and learn those jobs 
before they are gone for good.  In 
Production, that means taking 
move-ups and cross training on jobs 
so we have the ability to run OUR 
mills with the same world-class 
production Cleveland is known for 
every day.  Taking ownership of our 
work and knowledge in our areas is 
necessary to keep Cleveland 
productive and strong. 
 
In Solidarity, 
Rick Pietrick 
NextGen Chairperson 

 

     The United Autoworkers went 
on strike almost 4 weeks ago, after 
several regressive proposals from 
GM.  Similar to the Steelworkers in 
2015, the UAW recognized a tough 
economy and sacrificed wage 
increases to keep their employer 
solvent.   GM would eventually 
recover and last year made over 8 
billion in profit.  When time came 
to negotiate a new labor 
agreement with the UAW, GM 
refused to include their workers in 
any of the new profits.  Instead,  
the company sought to suppress 
wages, slash employee health care 
and implement more two-tier 
systems in the plant.   
 
    This behavior from employers 
has unfortunately become 
common place.  Corporations 
expect their employees to work 
longer hours and make less 
wages/benefits.  The idea that 
workers and management share 
equal parts in the company’s 
success no longer exists. The 
profits created by the workers no 
longer reach the shop floor.  Since 
1978, CEO salaries have ballooned 
940%.  Typical worker’s wages 
have risen only 12%. 
 
    These conditions haven’t gone 
unnoticed.  Industries across 
America, ranging from Industrial, 
Hospitality, Education, and 
Healthcare all have been on strike 
recently over unfair, unsafe, and 
unreasonable working conditions 
at their jobs.  In 2018, 485,000 
workers were on strike.  The most 
since  1985.   
     
On the picket line in Parma, UAW 
Local 1005 Shop Chairman Al Tiller 
recognizes that American workers 
are waking up.  “We are not just 
out here fighting for us.  We are 
fighting for our communities, the 
middle class. Now everyone is 
starting to see that outside of 
here.  With the Steelworkers 
showing up and everybody else, 
it’s showing this country is ready. 



 
 
 
 
 
 
  

Next Generation 
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ANNOUNCEMENTS 

 

USW DISTRICT 1 BIENNIAL CONFERENCE 

 

 

 

 

DISTRICT 1 DIRECTOR DONNIE BLATT 

Local 979 President Dan Boone 
presents Vice President Dave McCall 

with a commemorative District 1 
wind chime made out of steel from 

our mill in Cleveland.  
Local 979 Veterans 

Thanks Director McCall! 

 



 
 
 
 

 
 
 

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

 

Announcements 

 
 
 
 
 

 

 

 

Over the summer, our membership at Local 979 
donated lightly used bicycles their children 
were no longer using.  Our Local’s NextGen 
group then washed and refurbished the bikes 
before  giving them to the Boy’s and Girl’s Club 
on Broadway.  Great Job Everyone!  
Pictured L to R:  Next Generation members Carly Peskar, 
Rick Pietrick, Adam Vlainic, Arbert Gonzalez 

 
 

In June, we had our first Local 979 
Cornhole Tournament outside at our 
Union Hall’s pavilion.  Joe Venere and 

Allen Dye of the Railroad won the event.  
The Father/son team of Robert Brewer 

from SP1 Maintenance took second 
place. 

 
SPRING HOPE TOTE DRIVE 

 
 

Thank you to everyone who supported our annual 
Spring Hope Tote by donating toiletry items for the 
homeless shelter.  Also, thank you to the members 

for sending our women to Women of Steel 
Leadership Training.  All the women appreciated the 

opportunity to receive valuable education and 
training from the department coordinators out of the 

International.  The next WOS meeting will be 
Tuesday August 6th at 4:30 p.m. 

To join Women Of Steel contact Nicole Perry  
at 216-496-2196 

WOMEN OF STEEL 

 

 

 

Local 979 
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2019 Local 979 Fall Toys For Tots Golf Outing 
 

 

 

 

 

 

 FORE!!! 

ACTIVITIES 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

On September 3rd Bob Boardman was sworn 
in as Local 979’s new Financial Secretary.  

Bob previously served as Financial Secretary 
from 2014-2018. 

  

    

ANNOUNCEMENTS 

 
 

RENT THE 
Dave McCall  Union Hall 

FOR YOUR PRIVATE 
EVENT 

 
CALL SHARON 
216-253-2498 

 

NEW FINANCIAL SECRETARY 
SWORN-IN in SEPTEMBER 
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2019 Adult Wellness Senior Prom 
Local 979 Civil Rights Committee Volunteers at Event 

 Left: Mike Mosley, Sheila Ostrow, and Rich Nagg volunteer at the Senior Prom.  Center: Senior Prom King 
and Queen.  Right:  The Bohemian National Hall decorated for the event.   

Every year for the past three years, USW Local 979 Civil Rights along with the Cleveland Chapter of 
the A. Philip Randolph Institute has sponsored and participated in the Adult Wellness Senior Prom.  
This event is a night of celebration for our senior population to dress up, step out, have fun and be 
catered to.  There is a band, a DJ and Prom King and Queen.  Special shout out to my Union 
Brothers and Sisters who once again stepped out and stepped up.  This event could not have been a 
success without you.  – Willa Sammons Evans, Civil Rights Chairperson 

 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 

 

GOOD & WELFARE 

A Letter From the Family of 

Sean Anderson
Millwright    #1 Steel Producing 

 
Brothers and Sisters, 
I wish this letter was sent sooner, however life is finally slowing down.  It has been almost 3 months 
since Sean’s accident.  It doesn’t feel like its been that long and yet it feels longer.  I wanted … no 
needed to write you all, as there is so much I needed to say. 
 
Firstly, to all the people on the floor that morning who helped save my husband, I wanted to say 
THANK YOU!  As the wife to a steelworker and a daughter of one, you hear stories.  You never expect it 
to happen to your family. 
 
Thank you to those who got the lift to get him down.  Thank you to those who held his hand.   Thank 
you to those who did their job so well that my husband is still with me, and my girls still have their 
daddy. 
 
As every day passes there are new challenges.  But 3 months later, and I remember every moment of 
that morning.  I received 4 different phone calls telling me Sean’s OK but is being taken to Metro.  
Thank you for those calls and making sure I could get there.  Once I was there, I had to wait several 
hours to see Sean as the Doctors addressed his wounds, the majority were all waste down.  Once I 
finally got to see him, he was worried about me tossing out his boots and work clothes, haha…  Always 
looking out for other things, or it was the pain meds. 
Fast forward to the days and weeks to follow. 
 
I have never seen so much love and support from amazing group of people.  I spent my days from 
morning to evening with Sean.  I worked from the hospital when I could and went home to the girls at 
night.  There were so many that came to see him and offering help and support. 
Sean was happy to have company and it kept him in good spirts. I was thankful for everyone’s support 
and knowing someone was there and I could get a coffee or for a walk.  
As many know, Sean had a below the knee amputation due to the severity of his injuries it was a hard 
and difficult decision; however, it was the best option.  
 
Right before the surgery our oldest turned six. The party was planned for months and Sean wouldn’t 
let me cancel. Several people came over to help me put up the tent for the party! I could not believe it! I 
am so thankful for the help, I would not have been able to do it on my own.  
This was not the only thing that people helped with, from mowing the lawn, trimming plants for Sean 
to get the ramp, and supporting us through it all.  
 
I could never say thank you enough times to everyone! This has forever changed our lives, but we have 
gotten through. The thought, prayers, and help are appreciated more than I can express.  
We are now one month, hopefully, after his last surgery. Life is slowly adjusting to our new normal. 
Sean is still in pretty good spirits and the girls are happy to have their daddy home.  
Once again thank you for all the support, help, and prayers. Thank you for saving my husband. Thank 
you for all you have done for our family. Please know that it is appreciated and so glad that Sean has 
such amazing co-workers.  

 
Thank you,  
 Sandie Anderson 
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NOTIFICATION OF 
LOCAL 979 BYLAWS CHANGE 

 
AS VOTED ON BY THE 

MEMBERSHIP OF LOCAL 979 
ON 10/2/19 

 

ALL FUTURE UNION 
MEETINGS WILL BEGIN 

AT 6:30 P.M. 
 


